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Analysis of the Respondent’s Disclosure (December 2009)  

Anticipated evidence of Mr. Michael Jack (Schedule A): 

 

(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):

 

 



2 
 

(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 1, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

 

 

 

I did not refuse to sign my Month 6 & 7 PER. I merely asked for more time to review it (as opposed to 15 
minutes allotted by Sgt. Flindall at the end of the shift and in the middle of me dealing with a prisoner) and 
to provide comments to it. Since I was off over the next 18 days, the Respondent falsified my refusal to sign 
it and S/Sgt. Campbell forwarded it to the Region before I returned on duty. 
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• First, I did not refuse to sign my Month 8 PER. On or about September 24, 2009, I was served with 
my Month 8 PER with the falsified ‘REFUSED’ in place of my signature! No evaluation meeting ever 
took place. 

• Second, on September 25, 2009, I provided my rebuttal (Volume 1, I-116) to my Month 6 & 7 PER, 
not my Month 8 PER! I had it ready by September 9, 2009, but had to wait until my new accountable 
supervisor Sgt. Butorac was ready to accept it. 

• Third, I do not remember providing a rebuttal to my Month 8 PER because by that time I had 
learned that providing rebuttals made my situation only worse! 
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(December 1, 2009) (Volume 2, N-35):

 

Like I have asserted in my response to an e-mail from Sgt. Kent Taylor to PC Nie, S/Sgt. Campbell, S/Sgt. 
Kohen, Sgt. Butorac, and Mark Vandanduyt on November 10, 2009, (Volume 2, N-31) the third remedial 
driving session was nothing but a CYA as the decision to terminate me was made during the teleconference 
on November 12, 2009, and the rest of the month after the date was merely a side show. 

(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 1, 2009) Counsel’s additional disclosure (April 5, 2012):

 

 
(December 1, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 1, 2009) Counsel’s additional disclosure (April 5, 2012): 

 
 
(December 1, 2009) Counsel’s additional disclosure (April 5, 2012): 

 
 
(December 1, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 2, 2009) Counsel’s additional disclosure (April 3, 2012): 
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Anticipated evidence of Mr. Michael Jack (Schedule A): 

 

 

 

Rebuttal to PCS-066P (Month 11) (Exhibit 61):
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012):

 

While it is clear from the above Niche RMS property report that some Cannabis was seized and lodged, the 
Tribunal was deprived of the name and badge number of the officer who seized and lodged it. Had the 
Respondent furnished the name and the badge number of the officer who seized and lodged the property 
then in addition to the entries in my officer’s notes the Tribunal would have had proof that it was PC 
Michael Jack, badge number 12690. 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012):
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012): 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 

 

  
 

(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 
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(December 2, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 

 

 

 

 
 

 

(December 2, 2009) (Volume 4, 24), S/Sgt. Kohen’s notes (Original & Transcribed): 
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(December 2, 2009) (Volume 3, Q), A/Insp. Reynolds’ notes: 

 
 

 

 

 
Transcription: 
10:20 Central Region H.Q. 
meeting with Colleen Kohen re: recruit PC Michael Jack 
10:30 Briefed by S/Sgt. Kohen + Ins. Lee 
C/Region Staff Development Training 
its been determined based on performance issues and other areas that do not meet acceptable standards of 
the position of Constable that PC Jack be Asked to resign or be terminated  
Briefing Note to follow chain of Command for approval 
anticipated termination letter to be ready for service week of December 14th 
11:00 end of meeting 
Attend Benefit section for further information on benefits @ termination 
Consult with Human Resources (H/R) advisor Julie Stephenson on other Human Rights (HR) issues at 
Peterborough Det. 
arrange Conference call week of December 16th. 
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A/Insp. Reynolds was apparently familiar with my Human Rights violations at the Peterborough County OPP 
Detachment and felt it was important to document his meeting with Human Resources advisor Julie 
Stephenson. Hence, the Tribunal should note that the OPP as a whole was familiar with my and other 
Human Rights violations at the Peterborough County OPP Detachment and chose to do nothing about it. 

(December 3, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 4, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 4, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 4, 2009) Counsel’s additional disclosure (April 5, 2012): 

 
 
(December 4, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 4, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 4, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 4, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 7, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 7, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 8, 2009) (Volume 3, T):
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Anticipated evidence of Mr. Michael Jack (Schedule A): 

 

(December 8, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 

 

 

 

 
 
Counsel’s Response to the Application (HRTO 2010-07633-I), paragraph 40: 
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(December 9, 2009) (Volume 3, T):

 

Please note the excerpt: ‘I will also be sending you another letter which is a termination letter just in case 
he does not resign.’ 

(December 9, 2009) Counsel’s additional disclosure (April 5, 2012):

 

It is interesting to know that OPP Commissioner Chris Lewis approved my termination. I wonder what he 
would have done had he known the circumstances.   

Response to the Application (HRTO 2010-07633-I), paragraph 17:

 

I was advised of the Respondent’s decision on Sunday, December 13, 2009, shortly after commencing my 
evening shift at the Peterborough Detachment. I was driven to the City of Kawartha Lakes Detachment in 
Lindsay by Sgt. Butorac where A/Insp. Reynolds made me aware of the OPP’s intention to terminate my 
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employment. However, one can clearly see that the final decision to terminate me was made on December 
9, 2009, and the subsequent communications addressed the preparations of the termination documents. 

(December 09, 2009) (Volume 3, R) (Exhibit 41) Notice of Proposed Release from Employement: 

 

What was that circus about me having the opportunity to prepare a written submission or to meet with 
Chief Superintendent Armstrong before a decision was allegedly made to terminate me, if a termination 
letter had already been prepared on December 9, 2009, aside from this Notice of Proposed Release from 
Employment? What was the point of even addressing my concerns to Chief Superintendent Armstrong if he 
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had already been presented with the OPP’s decision to terminate my employment according to S/Sgt. 
Kohen’s e-mail dated December 9, 2009? 

However, it was the OPP’s intention to present me with a False Sense of Hope that depending on my 
written submission the decision to terminate my employment could be averted. Hypocrites! 

Counsel’s Response to the Application (HRTO 2010-07633-I), paragraph 17:

 

(December 9/10, 2009) Counsel’s additional disclosure (April 3, 2012), PC Jack’s notes: 

 

 
 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 11, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 11, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 11, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 11, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 11, 2009) (Volume 3, Q), A/Insp. Reynolds’ notes: 

 
 

 

 
Transcription: 
Friday, December 11th, 2009 
1735 Receive email from S/Sgt. Coleen Kohen re: PC Michael Jacks 
Proposal to Release Probationary Constable  
Received approval to serve PC Jacks with letter signed by Mary Silverstone “Proposed Notice of 
release & Perf and Conduct letter signed by PC Jacks, knowing his expectations 
Contact Sgt. Butorac, PC Jacks Platoon Sergeant  
officer called in sick 
S/Sgt. Kohen advised by email – proposed service date is Sunday December 13th @ 1700hrs. 
 
Saturday December 12th, 2009 
Received call from Sgt. Butorac, advised PC Jacks called in sick again 
Arrange for Sunday night 
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(December 12, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

Anticipated evidence of Mr. Michael Jack (Schedule A): 

 

(December 13, 2009) Counsel’s additional disclosure (March 13, 2012), PC Jack’s notes: 
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(December 13, 2009) Counsel’s additional disclosure (January 27, 2012), Sgt. Butorac’s notes: 

 

 

SUN 13 DEC 09 
on - 1630 
off – 0500 
[black] 
1800 10-8 with Jack to meet 
A/Insp. Reynolds @ 
CKL detachment to get 
served notice to 
see Chief Superintendent @ 
GHQ on Tuesday. 
 
1910 -10-8 from detachment 
to Peterborough 
Jack opted to 
remain @ detachment 
to do his rebuttal 
letter 
[black] 
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(December 13, 2009) (Volume 3, Q), A/Insp. Reynolds’ notes: 
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Transcription: 
advised by Sgt. Butorac that Cst. Jacks was in for work tonight. 
advised to bring to CKL detachment for service of Notice of Proposed Release from Employment. 
1900: Hold meeting with Cst. Jacks and Sgt. Butorac.  
Serve notice of proposed Release from Employment and Performance and Conduct requirements of a 
recruit constable 
dated and signed on August 25, 2008 
explain memo from A/Bureau Commander 
Mary Silverthorne. 
prepare written submission or meet with  
Chief Superintendent Armstrong @ Central 
Region H.Q (headquarters) on December 15th, 2009 before  
decision is made. 
Advised to advise S/Sgt. Kohen in writing  
by 0900 hrs on December 14, 2009 as to option  
to exercise. 
Cst. Jack understood letters & option 
advised of EAP 
advised that if he did not wish to continue working  
tonight he could go home – deduction of hours  
understood 
No questions 
told to ensure he contacts S/Sgt. Colleen Kohen 
before he going off duty 
No further 
Sgt. Butorac to transport back to PTBO 
Detachment 
1909: end of meeting 
2000: [black] 
 

Anticipated evidence of Mr. Michael Jack (Schedule A): 
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(December 13, 2009) (Volume 3, T):
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(December 13, 2009) Counsel’s additional disclosure (April 5, 2012): 

 

(December 13, 2009) Counsel’s additional disclosure (April 5, 2012):

 

It is clear based on the above e-mails and my notes kindly disclosed by the Counsel for the Respondent on 
April 3, 2012, that I was mistaken when I prepared my statement and stated that I was working on 
December 11 and 12 (Friday and Saturday), 2009. I did not have the benefit of viewing my notebook while 
preparing my statement and the Peterborough OPP Duty Schedule 2009 (Exhibit 66) was last updated on 
November 10, 2009. Hence, it does not reflect my sick days off on November 29, 2009, December 11, 2009, 
and December 12, 2009. Otherwise, I would have noticed my mistake and corrected it.  
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However, since the Respondent was compelling me to attend General Headquarters in Orillia on my 
scheduled day off (December 15, 2009) for the purpose of being served my termination of employment 
letter then I was an employee up until I was served such a letter. Being that the case I was not given the 
standard six hour call back pay which is in accordance with the Memorandum of Understanding with the 
Association. The Respondent could have easily waited another day for on December 16, 2009, I was 
scheduled to work days and my Sergeant could have driven me up to Orillia.  

Furthermore, if they were compelling me to attend GHQ on my scheduled day off then they could have 
called me in and give me the two notices on either December 9, 2009,  or December 10, 2009, which were 
my days off. In doing so I would have had time to prepare a written submission for December 15, 2009.  

In light of what I have mentioned it is plainly clear that the only reason I was not allowed the extension and 
made to go on December 15, 2009, was because the decision to terminate my employment had already 
been made and the termination letter was already prepared and dated December 15th, 2009, and waiting 
to be served on me by Chief Superintendent Armstrong. Hence, whereas the Notice of Proposed Release 
from Employment states ‘If you chose not to make a submission, the final decision will be based on the 
information in this memorandum and the attached documentation’ it was obviously a complete lie! 

 

Everything about my brief tenure with the OPP at the Peterborough Detachment was so 
discriminatory. My work environment had been poisoned before I even got there. I had 
been nick named and referred to as a crazy man (“Crazy Ivan”) before they even knew me.  
There was a total aberration of policies (be it the Ontario Provincial Police Orders or Human 
Rights Code or the Ontario Public Service) when it came to dealing with me. 

(December 13, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 13, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 13, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) (Volume 3, Q), A/Insp. Reynolds’ notes: 

 
 

 
Transcription: 
Monday December 14th, 2009 – Duty Office : [black] 
(726) receive email re: PC Jack has confirmed  
attending meeting Chief Superintendent 
Call @ home has contacted A/S/Sgt. Smith. 
advised wearing civilian attire 
advise S/Sgt. Kohen 
1800: ROD 
 

Anticipated evidence of Mr. Michael Jack (Schedule A): 
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(December 14, 2009) (Volume 2, N-36):

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) (Volume 2, N-36):

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):

 

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):

 

It would appear from the above e-mail the S/Sgt. Kohen was of the firm opinion that I was going to refuse 
to accept/sign the resignation. 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 14, 2009) Counsel’s additional disclosure (April 5, 2012):
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(December 15, 2009) (Volume 2, N-36):

 

If this was the letter Chief Superintendent Armstrong was to rely on if he decided to go ahead with the 
termination of my employment then what was the point of my written submission? This letter was carefully 
drafted up with the involvement of other members of rank and file. Yet it is dated December 15, 2009, and 
clearly states that Chief Superintendent Armstrong’s review has included my submission on the matter. If 
his review of the circumstances regarding my continued employment with the OPP meant that he had 
reviewed all of my PERs (which is why S/Sgt. Colleen Kohen wanted my Month 11 PER also present on 
C/Sup. Armstrong’s desk) and also reviewed my written submission then he obviously was meant to read 
my written submission as soon as I presented it to him and immediately make a decision. I did not make 
any submission on the matter yet the letter states that I did. To add further insult to injury the OPP tries to 
show empathy in stating they trust that I understand that such decisions are not taken lightly. What a 
blatant lie and what a load of hogwash!  
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(December 15, 2009) Counsel’s additional disclosure (April 3, 2012), C/Super. Armstrong’s notes: 

 

 

 

 
Transcription: 
14:30 Met with P/C Michael Jack of Peterborough, OPPA Rep's Marty McNamara and Branch #8 
President Karen German. I explained that I have gone over his performance reports. The purpose of 
probation is for us to determine if we will offer employment for the next 30 years. I told Mike that he 
has not met requirements and his option is to resign or be dismissed. Michael indicated he was going 
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to resign. It will be immediate. Questions about his benefits. OPPA will get him that info. He asked 
what info will be released if he applies with another police force. I spoke with Inspector Dave Lee who 
contacted HR. He will be asked to sign a waiver by any police force. HR will tell them he did not 
complete probation, or meet our standard and he resigned. Michael signed letter of resignation and I 
took his badge and warrant card. 
1520 administration 
 
Anticipated evidence of Mr. Michael Jack (Schedule A): 
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(December 15, 2009) Counsel’s additional disclosure (April 5, 2012): 

 
 
 
(December 15, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 15, 2009) Counsel’s additional disclosure (April 5, 2012):

 

 

(December 15, 2009) Counsel’s additional disclosure (April 5, 2012): 
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(December 15, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 15, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 15, 2009) Counsel’s additional disclosure (April 5, 2012):

 

(December 15, 2009) (Volume 1, I-2):

 

PC Payne must have been very happy as she was smirking from the corner of the Sergeants’ office while my 
force equipment was being collected into the black garbage bags. 
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Anticipated evidence of Mr. Michael Jack (Schedule A): 

 

 

 

(December 16, 2009) (Volume 2, N-37):

 

What was the point of requesting a copy of my final chronology? Was it the intention of S/Sgt. Campbell to 
copy paste excerpts from my final chronology into that of the other recruit? It is hard to believe since every 
one’s progress is unique. Was it the format of my final point form chronology that S/Sgt. Campbell wanted 
to adopt to target that other officer? Of what benefit could my final chronology be to S/Sgt. Campbell? Or 
was S/Sgt. Campbell not being truthful and he needed my final chronology for a different reason? In any 
case, it is sad to read those words and I can only imagine what that officer must have gone through. I would 
hasten to say he was also targeted like me and found himself alone in the poisoned work environment of 
that detachment. That is why S/Sgt. Campbell wanted the TERMINATOR’s final chronology. 
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(December 16, 2009) Counsel’s additional disclosure (April 3, 2012): 

 
 

 
 

 

 
 
(December 16, 2009) Counsel’s additional disclosure (April 3, 2012):

 
 
(December 16, 2009) Counsel’s additional disclosure (April 3, 2012):
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Anticipated evidence of Mr. Michael Jack (Schedule A): 
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(December 23, 2009) Counsel’s additional disclosure (April 3, 2012): 

 

 

As is clearly evident from the above document I was not given any vacation during my time at the 
Peterborough County OPP Detachment. Furthermore, I had accumulated many hours that I could have used 
to take some time off duty, but due to the tenderness of my service, chronic shift shortage during the busy 
summer time and later on “problems” with my performance I was not allowed to use my accumulated 
hours from my Statutory Holidays bank, Cumulative Time Off bank, Floater bank and Vacation bank, all of 
which were paid out to me instead of my Employment Insurance benefits in January/February 2010. 

 


